


enforced the Board’s finding and ordered Crystal Window to offer reinstatement to the
discriminatees, to pay them backpay, and to co.mply with the company’s contract with the union.
On April 28, 1993, at the Board’s request, the Sixth Circuit held Hochschild and Crystal Window
in civil contempt for failing to comply with the court’s September 1991 judgment. After |
Hochschild and Crystal Window failed to comply with the court’s July 8, 1993 order directing
them to purge their conterhpt, a jury convicted Hochschild of felony contempt based on his failure
as the president and officer of the company to cause Crystal Window to comply with the court’s
orders.

NLRB General Counsel Fred Feinstein said: “This case demonstrates the NLRB’s
diligence and effectiveness in carrying out its responsibilities and the severe consequences that can
follow from noncompliance with Board orders. I would like to commend for their work on the
case Gary Shinners, NLRB Assistant General Counsel for Contempt Litigation, and Contempt
Branch Attorney Joan A. Sullivan, who were appointed as Special Assistant U.S. Attorneys and
worked closely with Assistant U.S. Attorney Christian H. Stickan, Deputy Chief of the Economic

Crimes Unit
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